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Rationale
	As one spent time researching and observing CBI students for the field experience portion of EDTL 7100, it became clear traditional teaching must be supplemented with some sort of cooperative learning experience. 
	 The focus of the learning experience for this unit is managing financial resources.  Students today are faced with complicated financial choices in today’s economy.  Young people find themselves in financial hot water in terms of credit card debt and other obligations.  Debt tied with a job which is tied to the minimum wage is a formula for financial distress.  This combination of debt load and wages are a concern since young people may lack the needed knowledge to successfully navigate financial decisions (Lusardi, 2010).
	In order to make wise financial decisions, students must be taught financial literacy.  Most researchers agree that many if not most consumers lack the financial literacy necessary to make important financial decisions in their own best interests (Mandell, 2009).  This issue has become so important that states have begun to mandate the teaching of financial literacy as part of the core curriculum for all high school students.  In fact Ohio in House Bill 1 required all high school students to take a course in financial literacy as part of their high school core curriculum (ODE, 2011).  
	Some research has to light questioning the value of teaching financial literacy in high school.  Students may not utilize the lessons learned in a financial literacy course because: 1) what is learned in a financial literacy class may not be acted upon by the students until later in life when they have the financial resources to utilize what they were taught; 2) students who graduate from high school today come from families who did not live during the Great Depression and therefore never learned from their parents how to save and to live on less.  These two reasons coupled with easy-to-get credit cards may have created an environment where students may not understand the necessity of learning financial literacy (Mandell, 2009).  
	Another factor in teaching how to manage financial resources is the concept of the why’s and how’s of obtaining steady, long-term employment. Many if not most individuals start their careers in part-time situations and eventually end up working full-time.  For today’s teenagers, part-time employment has become the norm for not only their high school years, but also for several years as young adults.  Part-time workers receive considerably less earnings and benefits as full-time employees (Hirsch, 2005).  Linking employability skills with financial literacy must be part of managing financial resources.  In other words, one cannot achieve one without the other.
	Students learn best when what is being taught in the classroom can be tied to some sort of real-life situation (Techniques, 2008).  By teaching students the importance of developing their abilities and tying their interests into a career choice, will assist them in managing their financial resources.  Students will find meaning in the lessons and will be able to apply them in their lives.  This is why contextualized learning and teaching, CTL, is an important part of this unit.  In fact CTL is composed of:  connecting content to student experiences; and engages students in active learning (Chiarelott, 2006).
	In order to incorporate the concepts of work and the paycheck into the managing financial resources unit, a combination of lesson plans will be utilized.  Since cooperative learning is teaches employability skills (McNamara, 2009), this section will be introduced by the Jigsaw Model of Lesson Planning.  This model will allow students to not only learn the information, but also be able to teach their peers (Chiarelott, 2006).  As the lessons progress, the Basic Lesson Planning Model will be adapted to the lesson.  As one learns about a paycheck, there is only one correct answer which is acceptable.  As students learn this concept, they will be conditioned that are certain expectations in life they must meet.
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Section Outcomes


Section 1: Work and the Paycheck

1. Students will define human capital and investment in human capital [Memory/Recall]
2. Students will identify the impact of abilities and skills on career development (5.1.3) [Comprehension]

3. Students will describe various examples of investment of human capital [Memory/Recall]
4. Students will compare the relationship between one’s education and one’s income potential [Analysis]

5. Students will assess differences in the wages, benefits, annual incomes, cost of living, and job opportunities associated with selected career options (5.2.6) [Evaluation]

6. Students will analyze how individuals and households exchange their resources for income in order to bug goods and services (1.9.3) [Analysis]

7. Students will interpret a pay stub [Application]

8. Students will identify items commonly taken out of gross pay [Comprehension]

9. Students will define income, taxes, and wages [Knowledge]

10. Students will explain the difference between gross and net pay [Comprehension]

11. Students will complete a W-2 and W-4 form [Application]

12. Students will calculate gross pay for common pay periods [Analysis]

13. Students will calculate net pay [Analysis]

14. Students will define straight time, overtime, and double time [Knowledge]

15. Students will calculate gross earnings for straight time, overtime, and double time [Analysis]

16. Students will calculate the salary per pay period [Analysis]
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Managing Financial Resources QUESTIONNAIRE
(Pre-assessment)
[Career Based Intervention—12th Grade]


	Student
	DATE
	CBI Coordinator

	
	
	

	Lab Site
	
	Class

	
	
	



Work and the Paycheck:
	INSTRUCTIONS
	
	

	Please complete this form. Please answer all the questions to the best of your ability. You will need to use your last paycheck to answer some of the following questions.


 
	Human Capital

	Define “Human Capital”

	
	
	
	
	

	



	Skills/Abilities

	Define “Skills”

	
	
	
	
	

	List at list 2 skills you have:



	Careers

	What is the difference between a job and a career?

	
	
	
	
	

	




	Education

	Does one’s education determine one’s career?

	[   ] Yes
	[   ] No
	
	
	

	



	Income

	Does income determine purchasing power?

	[   ] Yes
	[   ] No
	
	
	

	Why or Why not?



	Income

	Define “Income”

	
	
	
	
	

	



	Income

	List at least 3 things that affect one’s income.

	
	
	
	
	

	



	Have you ever worked (and got paid) before?

	[  ] Yes               [  ] No

	
	
	
	
	

	If yes, where did you work?





	Paycheck
	
	

	I know which pay is greater.

	[   ] Gross
	[   ] Net
	
	
	

	



	Paycheck
	
	

	I can list at least 3 types of taxes which can be taken out of my paycheck.

	[   ] Yes
	[   ] No
	
	
	

	List them:



	Paycheck
	
	

	I can calculate my yearly salary based on my paycheck.

	[   ] Yes
	[   ] No
	
	
	

	My yearly salary is:



You may use this space for calculating your answers:











Lessons
	Each lesson is designed for a 45-50 minute class period.  The lessons provided are for a 10 day time frame.
Lesson 1  What is Human Capital?
Key Questions to Learn (Concepts):
	1.  What is Human Capital?
	2.  What does it mean to invest in Human Capital?
	3.  What are some examples of investing in Human Capital?
	4.  What is the relationship between a person’s level of education and income-earning 		      potential?
Learner Outcomes (Objectives):  The learner outcomes correspond to the outcomes listed on page 6.
	1, 2, 3, 4, 5, 6
Materials:
· Two sheets of light-colored construction paper per student and one sheet for the instructor
· One black marker per student
· Watch with a second hand or timer
· PowerPoint: “School is a Job” (i.e. Dropout vs. Diploma)
· PowerPoint:  “Setting Goals”
· Four laptop computers
· Student notebooks and pens/pencils
· Questionnaire (Pre-assessment) for Work and the Paycheck Section
Time Required:
	3 days
Procedures:
	Day 1: (Part one of the Introductory Activity) Students will be given the Pre-assessment questionnaire.  The students will be given approximately 10 min. to complete.  This questionnaire will not be graded; rather the questions and answers will be discussed as a class.  At the end of the discussion, the students will turn in their questionnaires so the instructor can determine the exact level the class is in terms of the sub-section. This activity will take approx 20-25 min.
	(Part two of the Introductory Activity)  The students will be divided into four groups.  The instructor will tell the groups they will be making name tents for display on their desks for future discussions.  The instructor will demonstrate to the groups how to create their name tent by using the following directions:
· Fold the piece of construction paper in half, shorter edges (8 1/2”) together.  Crease the center fold.  The folded paper should measure 8 ½” x 5 ½”.
· Open the page to 8 ½” x 11”.
· Fold the bottom 8 ½” edge to the middle crease. Crease the fold.
· Open the page to 8 1/2” x 11”.
· Fold the top 8 ½” edge to the middle crease. Crease the fold.
· The paper should now have four sections each measuring approximately 2 ¾” x 8 ½”.
· Starting from one end of the paper, count down three rectangles.  Print your first name in large letters in the rectangle.
· Turn your paper upside-down.  Again count down three rectangles and print your first name in large letters in the rectangle.
· Fold the paper to create a tent with the name displayed on both sides.
	The instructor will explain that each group will now have their own set of rules for folding their name tents.  The rules follow:
· Group 1:  Each of you will remain seated to produce your own name tent, using only one hand, your non-dominant hand (i.e. the hand with which you do not write) to produce your name tent.  You must keep your dominate hand behind your back.

· Group 2:  Each of you will remain seated to produce your own name tent, using only one hand, your dominate hand (i.e. the hand with which you write) to produce your name tent.  You must keep your non-dominate hand behind your back.

· Group 3:  Each of you will remain seated to produce your own name tent, using both hands.

· Group 4:  Each of you will produce your own name tent while standing and using only one hand—the non-dominate hand—to produce your name tent.  You must keep your dominate hand behind your back.  You may not use the desk, table, or chair to assist you.

· None of the groups may begin producing their name tents until the class is told to begin.

· When each student completes his/her tent, they should raise their hand.

· Students will be timed and will have a maximum of two minutes to make the name tent.

	The instructor will create a table on the board to tally students who raise their hands upon completing the name tent.
	Time
	Group 1
	Group 2
	Group 3
	Group 4
	

	30 seconds
	
	
	
	
	

	60 seconds
	
	
	
	
	

	90 seconds
	
	
	
	
	

	120 seconds
	
	
	
	
	

	
	
	
	
	
	



	The instructor will distribute a piece of construction paper to each student.  The students will be reminded to fold their tents according to the rules explained for each separate group.  Remind the students to raise their hand as soon as their own individual tent is completed.  The students then may begin folding their name tents.  As students raise their hands, the instructor records the tallies on the chart next to the appropriate group and time segment.
	After two minutes, the instructor tells everybody to stop working on their name tents.  The instructor will ask the following questions:
· Did any students find it very difficult to make their tents?  Why? (Group 4 should have had the most difficult time)

· Review with each group the difficulties they encountered while producing the name tents.

· In general which group finished most quickly? (Group 3)  Why? (able to sit down and use both hands)

· In general, which group took the longest time to finish? (Group 4) Why? (Students could not use dominate hand and had to stand while making tents)

	The instructor will explain that Human Capital is the education, abilities, and skills that people possess.  One can Invest in Human Capital by going to school, pursue training, and developing skills.  There is a strong correlation between the level of Human Capital a person possesses and the amount of income the person earns.
	The instructor will explain Group 4 represented those with the smallest investment in human capital—high school dropouts.  Group 1 represented those who graduated from high school.  Group 2 represented those who pursue additional training following high school (i.e. associate/bachelor’s degree or certification).  Group 3 represented those with advanced degrees.
	The instructor will ask the class how finishing name tents more quickly in this activity might relate to investment in human capital. (Those with more training/education/skills tend to be more productive)
	The instructor will distribute new construction paper to those who need to make a new name tent which will be used later on in this unit.
	This second part of the introductory activity will take approx. 25 min.
	Day 2: (Developmental Activity) Students will be split into the same four groups as the day before.  Groups 1 & 3 will view the PowerPoint, “School is a Job”.  Groups 2 & 4 will view the PowerPoint, “Setting Goals”.  The instructor will explain the following rules:
· Each group will go to a corner of the classroom with one laptop. Everybody is to bring their notebooks and pen/pencil with them.

· As the group views the PowerPoint, each member of the group is to record what the major point was in each slide. (10 min)

· When the PowerPoint is completed, each group will discuss and choose what the main idea was for each slide. (5 min)

· Each group will choose a secretary.  The secretary will write down on a piece of notebook paper what the group decided was the main idea presented on each slide.

· Each group will choose a spokesperson.  This spokesperson will review the main ideas of their respected PowerPoint with another group.

· Group 1’s spokesperson will teach Group 4 about their PowerPoint and Group 4’s spokesperson will teach Group 1. (10 min)

· Group 2’s spokesperson will teach Group 3 about their PowerPoint and Group 3’s spokesperson will teach Group 2. (same)

· The spokespersons will have an opportunity to learn about the other PowerPoint by questioning their own group and by participating in the teacher-led review.

	This part of the activity will take approx. 25 min.
	(Concluding Activity)  The instructor will review with the class the major concepts presented in both PowerPoints. It should be noted the concept of “Purchasing Power” and the Learning Outcomes 4 through 6 are covered in the PowerPoints.  Students are to participate in the class discussion using the notes they either created or were taught.
	(Assessment/Evaluation Strategy) The evaluation of this lesson will occur during the “Jeopardy” session of the unit. Each group will be responsible for their responses at that time. The instructor will collect the student notebooks for review.
Notes:
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 Lesson 2  Income:  The Story
Key Questions to Learn (Concepts): 
1. What is income?
2. How does one determine income?
3. What is “straight (hourly) time, double time, and overtime?
4. What is a pay period?
5. What is gross pay?	
Learner Outcomes (Objectives):  The learner outcomes correspond to the outcomes listed on page 6.
12, 13, 14, 15, 16	
Materials:
· Laptop computer
· LED projector
· PowerPoint:  “Show Me the Money”
· Text Book:  Mathematics with Business Applications 5th ed. pages 92-98
· Student Activity Workbook: Mathematics with Business Applications 5th ed. exercises 1.1-1.3
· Name tents
· Student notebooks, pens, pencils
· Calculators
Time Required:
	3 days
Procedures:
	Day 1: (Introductory Activity) The instructor will review with the entire class the PowerPoint, “Show Me the Money”.  This PowerPoint introduces the concepts of income and how it is determined.  Each student will take at least 2 notes in their notebook per PowerPoint slide.  During the PowerPoint presentation, students will be encouraged to participate in the teacher-led discussion. This activity will take approx. 25 min.
	(Developmental Activity) At the end of the discussion, the instructor will collect the name tents from the class and shuffle them like playing cards.  The instructor will then randomly distribute the name tents into three separate piles.  Each pile will represent a new group for the students to join.  The instructor will then tell the class to sit in the area where their name tents are located.  There should be three groups.  Each group will be labeled: Group 1, Group 2, and Group 3 respectively.  The instructor will then give the directions for each group:
· Group 1 will be responsible for learning all there is to know about “Straight (Hourly) Pay”.  Group 1 will find all the information needed from their notes from the PowerPoint and from pages 92-93 in their math text book.

· Group 2 will be responsible for learning all there is to know about “Overtime Pay”.  Group 2 will find all the information needed from their notes from the PowerPoint and from pages 94-95 in their math text book.

· Group 3 will be responsible for learning all there is to know about “The Weekly Time Card”.  Group 3 will find all the information needed from their notes from the PowerPoint and from pages 96-98 in their math text book.

· Everybody in each group will write down in their notebooks at least ten facts about their chosen topic.  

· Each group will choose a secretary to write down at least ten facts which the group believes are the most important facts.

· Each group will choose a spokesperson who will teach their topic to another group.

· Each group will have approx. ten minutes to learn their topic.

· Each spokesperson will have approx. ten minutes to teach another group.

· Each spokesperson will teach the group to their left at the appropriate time.

· The spokespersons will have an opportunity to learn about the other PowerPoint by questioning their own group and by participating in the teacher-led review.

This Developmental Activity will continue into Day 2 of this lesson.  Day 1 will end as each group learns about their chosen topic.  
Day 2:  The instructor will give each group ten minutes to complete their learning session and for the spokesperson to be ready to teach the material to another group. At the end of the ten minutes, the instructor will say “switch” and the spokespersons will go to their assigned group and teach that group.  This “switching” will happen twice so that each group is taught the same information in the same time. This activity will take approx. 20 min.  
(Concluding Activity) The instructor will review with the class what was taught in each group and answer any questions the students may have about the lesson. This activity will take approx. 15 min.
(Assessment/Evaluation Strategy) Day 3:  The instructor will give a workbook assignment which covers the topics taught in this lesson.  Each student will be able to use their notebooks and calculator to complete this assignment.  This assignment is due at the end of the period. The instructor will also collect notebooks to review student notes.  Any topic/concept discussed will also be “fair game” for the Jeopardy Lesson/Post-assessment.
Notes:





The workbook pages (and answers) to be completed are as follows:
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Lesson 3 Analyzing the Pay Stub
Key Questions to Learn (Concepts):
1. What are taxes, and wages?
2. What do the letters FICA mean and what does it represent?
3. What is the difference between gross pay and net pay?
4. What is the difference between a W-4 and a W-2?
5. What are other items may be deducted from one’s paycheck?
Learner Outcomes (Objectives):  The learner outcomes correspond to the outcomes listed on page 6.
7, 8, 9, 10, 11	
Materials:
· Laptop computer
· LED projector
· PowerPoint:  “The Paycheck and Taxes”
· Name tents
· Student notebooks, pens, pencils
· Handouts of: pay stubs, W-4’s, and  W-2’s 
· Print outs of explanations of pay stubs, W-4’s, and W-2’
Time Required:
	3 days
Procedures:
	Day 1: (Introductory Activity) The instructor will review with the entire class the PowerPoint, “The Paycheck and Taxes”.  This PowerPoint will be an overview of:
· Why do people work?
· The concepts of wages
· The differences between gross and net pay
· Taxes deducted from wages
· Why taxes are withheld
· What do taxes pay for
· Examples of taxes withheld from one’s pay
· Examples of a W-4 form and a W-2 form
· FICA
	Each student will be required to write down at least 2 notes in their notebook per PowerPoint slide.  Students will also be encouraged to participate in the teacher-led discussion.  This activity will take approx. 25 min.
	(Developmental Activity) At the end of the discussion, the instructor will collect the name tents from the class and shuffle them like playing cards.  The instructor will then randomly distribute the name tents into three separate piles.  Each pile will represent a new group for the students to join.  The instructor will tell each group to sit at a different learning station located in the classroom.  Each group will be labeled: Group 1, Group 2, and Group 3 respectively.  The instructor will then give the directions for each group:
· Each group will begin at one of three “Learning Stations”.  These stations are:  Pay Stub, W-4, and W-2

· Each learning station will have examples and information about its particular concept

· Each group is to review the information provided and complete the exercises associated with each station

· All group members are to take notes in their notebooks for future reference/study

· All exercises are to be completed and kept with the student notebooks

· Each group will have 15 minutes to review the material and complete their worksheets

· At the end of the 15 minute session, the instructor will say, “switch”.  At that time, each group is to go to the learning station to their left

· This rotation will be done until all groups have completed all three stations

	This Developmental Activity will continue into Day 2 of this lesson.  At the end of Day 1 of the lesson, each group will have completed one learning station.  
	Day 2:  The groups from Day 1 will complete the other two learning stations.  This part of the lesson will take approx. 30 minutes.  
	 (Concluding Activity) The last 15-20 minutes of Day 2 will consist of the instructor reviewing the major concepts from all 3 learning stations with the class.  
(Assessment/Evaluation Strategy) Day 3:  The instructor will hand out examples of a W-4 Form, and a Pay Stub.  Each student is to complete the forms and answer the questions associated with each form.  The forms and responses will be collected to be graded along with each student notebook for teacher review. As with the other lessons, any topic/concept covered is considered “fair game” for the Jeopardy Lesson/Post-assessment.
Notes:





Below are the exercises (and answers) to be completed:
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Post-Assessment
Jeopardy: CBI Style
Materials:
· White sheets of copy paper

· Colored sheets of copy paper

· White board or Chalk Board

· Watch with a second hand or a stop watch, or other type of timer

· Calculators

· Black markers

· Score sheets

· Quarter ($.25)

· Name tents

· Pencils

Time Required:

	1day

Procedures:
· Instructor will take name tents and shuffle them like playing cards

· Instructor will randomly select name tents and place them in 4 separate piles

· Each pile represents one team

· Students are to sit in the area where their name tents are located

· Each team is to choose a captain and a recorder

· The captain will display the team answers for each question

· The recorder will keep score for their own team

· Each team will receive 50 sheets of white copy paper (for answers) and 20 sheets of colored copy paper (for scrap and figuring out answers) and pencils for figuring; each team will also have one calculator and black marker; the black marker is to be used by the captain to write answers on the white paper; each team will have a score sheet to keep track of number of questions correct and team score

· Each team is located either at a table or in a circle if desks are used instead; each location allows all team members to have a proper view of the game board that is written on either the white or chalk board

· The instructor will give out the directions for participation;  These include:

· A quarter flip will determine which team goes first; afterwards each team will have a turn in choosing a category

· There will be 5 categories on the board (see diagram); 4 categories from the lessons and 1 “Bonus” category

· All questions must go in order as listed on the board (i.e. vertically)

· After a category has been chosen, the instructor will read the question only twice

· All the teams have 30 seconds to come up with a response—in order to respond to a question, the team captain will write the answer on the white copy paper, fold it in half so nobody can see the answer and be standing up by the end of the 30 seconds.  Any captain not standing will not be allowed to offer an answer to the question. Nobody but the captain is allowed to speak for the team or show an answer.

· If a team has the correct answer, that team recorder may add the number value of the question to their total score.  If they miss the question, they simply add a “0” to their score.  The job of the recorder is to add up the team’s score, count the total number correct, and to turn in the team’s score sheet to the instructor at the end of the assessment.  The score sheet will contain the score and each name of the members of the team.  All teams start with “0” points

· The instructor (or designate) will also be recording team scores to verify accuracy

· There will be no talking while the question is being read so that all can hear the question

· Each team will be encouraged to speak in soft voices so that the other teams cannot hear what is being said (i.e. use the colored paper to pass the answer to the captain)

· The instructor will determine if the answer submitted is correct—no discussion

· At the end of the game, each team will submit their scores for verification—the winning score gets a prize (up to the instructor)

	Grading:
	The instructor will simply divide the number of correct answers by the number of questions asked (not including Bonus Questions) during the contest to come up with a percentage.  For example, there are 50 questions asked per game, but the instructor will only divide a team’s score by 40 and not 50 to reflect the 10 Bonus Questions.







Sample Jeopardy Board
Work and the Paycheck
	Figure My Wage
	Parts of a Paycheck
	“W” Questions
	What Am I
	Bonus

	10
	10
	10
	10
	10

	30
	30
	30
	30
	30

	50
	50
	50
	50
	50

	20
	20
	20
	20
	20

	40
	40
	40
	40
	40

	60
	60
	60
	60
	60

	80
	80
	80
	80
	80







Sample Score Sheet
Category			Point Value			Correct (+)			Score
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
_________________	__________				___			_____
(May make multiple copies for the class)
Sample Questions
Category
Bonus:
1)  Name the program that provides benefits to people injured on the job or to dependents of workers killed on the job. (Workers’ Compensation)
2)  The ‘spouse’ on a tax return refers to whom?  (Husband or Wife)
3)  What is the term for a sharp increase in the average price of goods and services? (Inflation)
4)  A check that has been cashed is called what?  (Cancelled check)
5)  What is the term for everything of value that a person owns?  (Assets)
6)  What is the term for individuals who buy goods and services?  (Consumer)
7)  What do you call unequal treatment of workers in hiring, employment, pay, or conditions of work because of race, national origin, creed, color, sex, or age?  (Discrimination)
8)  A work permit which gives minors permission to work may be required for individuals under what age?  (18)
9)  What is a temporary end to employment due to a lack of business?  (Layoff)
10)  When filling out a job application, what two colors of ink are acceptable to use?  (Black and Blue)
Figure My Wage:
1)  Sally makes $7.50 per hour and worked 37 hours that week.  What was her gross pay?  ($277.50)
2)  Johnny worked a total of 59 hours in one week.  Of these hours, he was paid 8 at the regular overtime rate of 1.5 times his hourly wage and 11 at double time for holiday pay.  Find his gross earnings for the week if his hourly pay is $12.65.  ($936.10)
3)  Susie works 49 hours in one week and earns $8.45 an hour with time and a half for every hour over 40 hours.  Find her gross pay.  ($452.08)
4)  Peter worked a total of 57 hours in one week.  Of these hours, he was paid 8 hours at double time and 9 hours at time and a half.  Find his gross earnings for the week if his hourly pay is $15.00.  ($1,042.50)
5)  Carrie worked 40 hours straight time, 9 hours time and a half, and 12 hours double time.  Her hourly rate is $9.25.  What is her gross earnings?  ($716.88)
6)  Ron earns $9.40 per hour and works 40 per week.  What is his gross annual salary?  ($19,552)
7)  Julie’s gross pay for the week was $525.00.  She had $15.00 taken out for her dues and another $65.00 taken out for taxes.  What was her net pay? ($445.00)
8)  If Jane’s net pay was $87.50 and her deductions were $32.50, what was her gross pay?  ($120.00)
9)  If Peter’s net pay was $182.41 and his gross was $194.00, how much were his deductions?  ($11.59)
10)  If Mary’s net pay is $448.00 per week, what will her annual net salary be?  ($23296.00)














Parts of a Paycheck:
1)  YTD stands for:  (Year to Date)
2)  Regular is another name for:  (Straight or hourly)
3)  It starts on one day and ends on another  (Pay Period)
4)  What amount my gross amount is for now  (Current)
5)  My check has one that goes in order (check number)
6)  If it is taken out, it is (Withheld)
7)  Straight, over, double are all examples under  (Earnings)
8)  Add all these up and subtract from the gross (Deductions)
9)  ITW means (Income Tax Withheld)
10)  When you cash this it is considered (Cancelled)






What Am I:
1)  Going to school (Investing)
2)  Education, Skills, Abilities (Human Capital)
3)  Purchasing Power relies on (Income)
4)  The more education relates to (Higher/Greater Income)
5)  What is another name for FICA tax?  (Social Security)
6)  What is the term for income that is disposable income minus essential purchases?  It is the money you have after paying your living expenses.  (Discretionary Income)
7)  Two other taxes besides federal income tax  (State, Local, City)
8)  The amount one receives on a paycheck after deductions  (Net Pay, Take Home Pay)
9)  What do the letters IRS stand for?  (Internal Revenue Service)
10)  What do the letters FICA literally stand for?  (Federal Insurance Contributions Act)





“W” Questions:
1)  What are wages?  (a form of income people receive for the work they do)
2)  What is income?  (payment people receive for providing resources in the market)
3)  What are taxes?  (government fees on business and individual income, activities, products, or property—people are required to pay taxes)
4)  What is gross pay?  (amount people earn in a pay period before any deductions or taxes are taken out)
5)  What is net pay?  (take home pay; the amount received after taxes and deductions have been taken out)
6)  What 2 entities does FICA fund?  (Social Security and Medicare)
7)  Who pays FICA?  (both employee and employer)
8)  What is a W-4 form?  (filled out by employee and it tells the employer how much income tax to withhold)
9)  What is a W-2?  (form employers must provide to employee so they can report annual income and withholdings for tax returns)
10)  What are union dues and uniform charges considered?  (Deductions)
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SECTION 1'3 Weekly Time Card

When you work for a business that pays on an hourly basis, you are usually required to keep a timecard. The
timecard shows the time you reported for work and the time you departed each day.

Total Hours = Sum of Daily Hours

Compute the hours worked for each day on the timecards. Round each half of the day to the nearest quarter
hour. What are the total hours for the week? What is the total pay for the week?

L. TEMPORARY DATE IN ouT IN OUT | HOURS
EMPLOYEE TIMECARD 9/13 | 7:00 | 11:00 | 11:30 | 4:45

NAME: Amanda Tacket
DEPT: Accounting

9/14 8:15 11:35 12:30 4:35
9/15 8:10 12:00 12:40 4:10

Note: No overtime rate. 9/16 | 820 | 11:50 | 12:50 | 4:50
9/17 7:05 | 11:09 | 11:50 | 3:30
EMPLOYEE SIGNATURE RATE PER HOUR: $8.50 TOTAL HOURS
2. TEMPORARY DATE IN ouT IN OUT | HOURS
EMPLOYEE TIMECARD 4/5 8:00 | 12:00 1:00 | 5:00

NAME: Akina Tanaka
DEPT: Auto Parts

4/6 8:10 11:40 12:40 4:10
4/7 7:55 12:05 12:55 5:20

Note: Overtime is 12 on hours 4/8 8:30 11:35 12:15 430
over 40.
4/9 7:50 | 11:55 | 12:40 | 5:00
4/10 7:30 | 11:45
EMPLOYEE SIGNATURE RATE PER HOUR: $8.40 TOTAL HOURS
3. | TEMPORARY DATE IN ouT IN OUT | HOURS
EMPLOYEE TIMECARD 8/8 | 7:00 | 11:15 | 1210 | 4:10
NAME: Eugene Mueller 8/9 6:50 | 11:00 | 11:50 | 4:00
DEPT: Sales
8/10 710 | 11:46 | 12:34 | 3:58
Note: No overtime rate. 8/11 710 | 11:10 | 12:00 | 4:35
8/12 7:05 | 10:55 | 11:41 3:25
EMPLOYEE SIGNATURE RATE PER HOUR: $7.50 TOTAL HOURS
4. | TEMPORARY DATE IN out IN OUT | HOURS
EMPLOYEE TIMECARD 3/19 3:30 7:30 815 | 12:10

NAME: Nina Surovy
DEPT: Factory Shop

3/20 3:25 7:40 8:30 11:25
3/21 3:32 7:29 8:10 11:30

Note: Overtime is 12 on hours
: : : 2
over 40 and all Saturday hours. 3/22 = Js L Lo
3/23 3:40 7:40
324 | 1215 | 615 |
EMPLOYEE SIGNATURE RATE PER HOUR: $13.28 TOTAL HOURS

2 Mathematics with Business Applications ¢ Section 1-3 Copyright © Glencoe/McGraw-Hill
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> SECTIONS 1' 1, 1'2 Hourly Pay and Overtime Pay

Some jobs pay a fixed amount of money for each hour you work. The hourly rate is the amount of money you
earn per hour. Straight-time pay is the total amount of money you earn for a pay period at the hourly rate.
The overtime rate may be 1Y times your regular hourly rate.

1. Pilar Perez is a truck driver. She earns $17.65 per hour. She worked 40 hours

last week. What was her straight-time pay? $706.00
2. Helen Kulman is a secretary. She earns $10.65 per hour. She worked 38 hours
last week. What is her straight-time pay? $404.70
3. What is the straight-time pay for each of the following for a B R
40-hour week? Has opening for locker room
attendant (men’s) to 56.20 per hr.,
a. locker room attendant $276.00 b. server $309.20 -y Sss7e.r7V5régrsﬁ}?opgitryr"hseelg -

$6.30 per hr. Send resume to P.O.

¢. pantry help $252.00 d. bus server $272.00 Box 1073, Toledo, OH

4. As an electronics technician, Ellen Bero earns $14.92 per hour. She earns double
’ time for work on Sundays. Last week she worked 38 regular hours plus 5 hours
on Sunday. What was her total pay for this week? $716.16

5. Eli Katcher is hired as a landscaper. He works 7% hours each day,
Monday through Friday. What would his total pay be for the week
if he is paid at the:

LANDSCAPING/WILL TRAIN
$7-$9.90 PER HOUR
CAREER CONNECTIONS
Free resume 865-9786 small fee

a. bottom of the pay scale? $271.25
b. top of the pay scale? $383.63

6. Georgia Kassem installs fencing. She is paid $7.50 per hour for an 8-hour day
and time and a half for overtime for any work over 8 hours per day. What is her
pay for a week when she worked, 7, 12, 9, 10, and 10 hours? $393.75 $393.75

7. Malik Boykin is paid $8.20 per hour and time and a half for any work over
40 hours per week. Find his total hours and gross pay for each week.

M T wW Th F
Week of 3/10 5.5 6 9 12 7 0 39.5 $323.90
Week of 3/17 13 47 $414.10

8. You are a computer technician for Data Control. You earn a regular hourly
rate of $15.40. You earn time and a half for overtime work on Saturdays and
double time on Sundays. This week you worked 38 hours from Monday
’ through Friday, 8 hours on Saturday, and 5 hours on Sunday. What is your
total pay for the week? $924.00

Copyright © Glencoe/McGraw-Hill Mathematics with Business Applications ¢ Sections 1-1,1-2 1
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SECTION 1'3 Weekly Time Card

When you work for a business that pays on an hourly basis, you are usually required to keep a timecard. The
timecard shows the time you reported for work and the time you departed each day.

Compute the hours worked for each day on the timecards. Round each half of the day to the nearest quar
hour. What are the total hours for the week? What is the total pay for the week?

L. | TEMPORARY DATE IN ouT IN OUT | HOURS
EMPLOYEE TIMECARD 9/13 7:00 | 11:00 | 11:30 | 4:45 9.25
NAME: Amanda Tacket 9/14 | 815 | 11:35 | 1230 | 435 | 7.50
DEPT: Accounting

ons | &10 | 1200 | 1240 | 410 | 7.25 |
Note: No overtime rate. 916 | 820 | 11:50 | 12:50 | 450 | 7.50 |
9/17 7:05 | 11:09 | 11:50 | 3:30 7.75
EMPLOYEE SIGNATURE RATE PER HOUR: $8.50 TOTAL HOURS | 39.25 $333.63

2. TEMPORARY DATE IN ouT IN OouT HOURS
EMPLOYEE TIMECARD 4/5 8:00 | 12:00 1:00 | 5:00 8.00
NAME: Akina Tanaka 4/6 | 810 | 11:40 | 12:40 | 410 | 7.00
DEPT: Auto Parts

4/7 7:55 | 12:05 | 12:55 | 5:20 8.50
Note: Overtime is 12 on hours 4/8 8:30 11:35 12:15 4:30 7.25
over 40. - - - - -
4/9 7:50 11:55 12:40 5:00 8.25
4/10 7:30 | 11:45 4.25
EMPLOYEE SIGNATURE RATE PER HOUR: $8.40 TOTAL HOURS | 43.25 $376.95
“#

3. | TEMPORARY DATE IN ouT IN OUT | HOURS |
EMPLOYEE TIMECARD 8/8 7:00 | 11:15 | 12:10 | 4:10 8.25
NAME: Eugene Mueller 89 | 650 | 11:00 | 11:50 | 400 | 8.50
DEPT: Sales

8/10 710 | 11:46 | 12:34 | 3:58 8.00 |
Note: No overtime rate. 8/11 710 | 11:10 | 12:00 | 4:35 | 850
8/12 7:05 | 10:55 | 11:41 3:25 7.50
EMPLOYEE SIGNATURE RATE PER HOUR: $7.50 TOTAL HOURS | 40.75 $305.63

4. TEMPORARY DATE IN ouT IN ouT HOURS
EMPLOYEE TIMECARD 3/19 3:30 7:30 815 | 1210 | 8.00
S?{)"?E;N'”a S‘;L 2 320 | 325 | 740 | 830 | 11:25 | 7.25

. t
actory >nop 321 | 332 | 729 | &10 | 11:30 | 7.25
Note: Overtime is 12 on hours : ! ; ]
over 40 and all Saturday hours. a2 L fues Lol 1200 509
3/23 3:40 7:40 4.00
324 | 1215 | 615 600 |

EMPLOYEE SIGNATURE RATE PER HOUR: $13.28 TOTAL HOURS | 40.50 I $577.68

2 Mathematics with Business Applications ¢ Section 1-3 Copyright © Glencoe/McGrav
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Know Your Dough | Lesson 2: “W" Is for Wages, W-4 and W-2

Handout 2.2: Assessment

Angela Smith is a 23-year-old college graduate with her first job. She is not married,
and she has no children. Her parents no longer claim her as a dependent. Based on
this information, have the students complete the W-4 form below for Angela. She
has accepted a job as a civil engineer with the Grayline Electric Co. She has rented an
apartment at 222 Warthog Road, Batesville, Mo., 12345. Her Social Security number

is 234-56-7890.

Form W-4 (2010)

Purpose. Complete Form W-4 so that your
employer can withhold the correct federal income
tax from your pay. Consider completing a new
Form W-4 each year and when your personal or
financial situation changes.

from If you are
exempt, complete only lines 1, 2, 3, 4, and 7
and sign the form to validate it. Your exemption
for 2010 expires February 16, 2011. See
Pub. 505, Tax Withholding and Estimated Tax.
Note. You cannot claim exemption from
withholding if (a) your income exceeds $950
and includes more than $300 of unearned
income (for example, interest and dividends)
and (b) another person can claim you as a
dependent on his or her tax return.
Basic instructions. If you are not exempt,
complete the Personal Allowances Worksheet
below. The worksheets on page 2 further adjust

Complete all worksheets that apply. However, you
may claim fewer (or zero) allowances. For regular
wages, withholding must be based on allowances
you claimed and may not be a flat amount or
percentage of wages.

Head of household. Generally, you may claim
head of household filing status on your tax
return only if you are unmarried and pay more
than 50% of the costs of keeping up a home
for yourself and your dependent(s) or other
qualifying individuals. See Pub. 501,
Exemptions, Standard Deduction, and Filing
Information, for information.

Tax credits. You can take projected tax
credits into account in figuring your allowable
number of withholding allowances. Credits for
child or dependent care expenses and the
child tax credit may be claimed using the
Personal Allowances Worksheet below. See
Pub. 919, How Do | Adjust My Tax
Withholding, for information on converting
your other credits into withholding allowances.

your withholding allowances based on i
deductions, certain credits, adjustments to
income, or two-earners/multiple jobs situations.

gt If you have a large amount
of nonwage income, such as interest or
divid making esti d tax

payments using Form 1040-ES, Estimated Tax
for Individuals. Otherwise, you may owe
additional tax. If you have pension or annuity
income, see Pub. 919 to find out if you should
adjust your withholding on Form W-4 or W-4P.

Two eamers or multiple jobs. If you have a
working spouse or more than one job, figure
the total number of allowances you are entitled
to claim on all jobs using worksheets from only
one Form W-4. Your withholding usually will
be most accurate when all allowances are
claimed on the Form W-4 for the highest
paying job and zero allowances are claimed on
the others. See Pub. 919 for details.

Nonresident alien. If you are a nonresident
alien, see Notice 1392, Supplemental Form
W-4 Instructions for Nonresident Aliens, before
completing this form.

Check your withholding. After your Form W-4
takes effect, use Pub. 919 to see how the
amount you are having withheld compares to
your projected total tax for 2010. See Pub.
919, especially if your earnings exceed
$130,000 (Single) or $180,000 (Married).

Personal Allowances Worksheet (Keep for your records.)

A Enter “1” for yourself if no one else can claim you as a dependent .
@ You are single and have only one job; or

B Enter “1” if:

® You are married, have only one job, and your spouse does not work; or

® Your wages from a second job or your spouse’s wages (or the total of both) are $1,500 or less.

C Enter “1” for your spouse. But, you may choose to enter “-0-” if you are married and have either a working spouse or
more than one job. (Entering “-0-" may help you avoid having too little tax withheld.) .

D Enter number of dependents (other than your spouse or yourself) you will claim on your tax return .
E Enter “1” if you will file as head of household on your tax return (see conditions under Head of household above)
F  Enter “1” if you have at least $1,800 of child or dependent care expenses for which you plan to claim a credit

mmoo

1]

(Note. Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.)
G Child Tax Credit (including additional child tax credit). See Pub. 972, Child Tax Credit, for more information.
© If your total income will be less then $61,000 ($90,000 if married), enter “2” for each eligible child; then less “1” if you have three or more eligible children.

® If your total income will be between $61,000 and $84,000 ($90,000 and $119,000 if married), enter “1” for each eligible
child plus “1” additional if you have six or more eligible children.

H Add lines A through G and enter total here. (Note. This may be different from the number of exemptions you claim on your tax retun.) » H

For accuracy,
complete all
worksheets
that apply.

@ If you plan to i

or claim
and Adjustments Worksheet on page 2.

® Ifyou have more than one job or are married and you and your spouse both work and the combined earnings from all jobs exceed
$18,000 ($32,000 if married), see the Two-Earners/Multiple Jobs Worksheet on page 2 to avoid having too little tax withheld.

lji its to i

and want to reduce your withholding, see the Deductions

@ If neither of the above situations applies, stop here and enter the number from line H on line 5 of Form W-4 below.

Cut here and give Form W-4 to your employer. Keep the top part for your records.

Employee’s Withholding Allowance Certificate

P Whether you are entitled to claim a certain number of

OMB No. 1545-0074

- | 2010
subject to review by the IRS. Your employer may be required to und a copy of thls form to the IRS.

1 Type or print your first name and middle initial.

Last name

2 Your social security number

Home address (number and street or rural route)

3 [ single [ Married [] Married, but withhold at higher Single rate.
Note. If married, but legally separated, or spouse is a nonresident alien, check the “Single” box.

City or town, state, and ZIP code

4 If your last name differs from that shown on your social security card,
check here. You must call 1-800-772-1213 for a replacement card. » []

o u

Total number of allowances you are claiming (from line H above or from the applicable worksheet on page 2)
Additional amount, if any, you want withheld from each paycheck
7 |claim exemption from withholding for 2010, and | certify that | meet both of the followmg condmons for exemptlon
® Last year | had a right to a refund of all federal income tax withheld because | had no tax liability and

® This year | expect a refund of all federal income tax withheld because | expect to have no tax liabili

If you meet both conditions, write “Exempt” here .

Under penalties of perjury, | declare that | have examined this certificate and to (he best o' my kncwledge and belief, it is true, correct, and complete.

Employee’s signature
(Form is not valid unless you sign it.) P

Date >

8  Employer's name and address (Employer: Complete lines 8 and 10 only if sending to the IRS.) ID Ghswds(qﬁaml 10  Employer identification number (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 2.

Cat. No. 10220Q

Form W-4 (2010)

©2009, Federal Reserve Bank of St. Louis. www.stlouisfed.org/education Permission is granted to reprint or photocopy this lesson in its entirety for

educational purposes, so long as this copyright notice is included on all copies.
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Handout 2.2: Assessment (continued)
Based on Angela’s pay stub below, answer the questions on the next page

Allowances

ThIsPenod YTD

_ RegularPay

Vacation

This Period

| $598.87
$255.75

o

ST T4
51150

This Period

841
$1,251.93

$2 503. 86

574614

A-20
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Handout 2.2: Assessment (continued)

1. What was Angela’s gross pay for this pay period?

2. What is Angela’s net pay for this pay period? Define “net pay.”

3. What are taxes?

4. For what do governments use tax revenues?

5. How much did Angela pay in FICA?

6. What is FICA and how is the money that is collected used?

7. How much did Angela pay in federal income tax this pay period?

A-21
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Handout 2.2: Assessment—Answer Key

Angela Smith is a 23-year-old college graduate with her first job. She is not married,
and she has no children. Her parents no longer claim her as a dependent. Based on
this information, have the students complete the W-4 form below for Angela. She
has accepted a job as a civil engineer with the Grayline Electric Co. She has rented an
apartment at 222 Warthog Road, Batesville, Mo., 12345. Her Social Security number

is 234-56-7890.

Form W-4 (2010)

Purpose. Complete Form W-4 so that your
employer can withhold the correct federal income
tax from your pay. Consider completing a new
Form W-4 each year and when your personal or
financial situation changes.

from withholding. If you are
exempt, complete only lines 1, 2, 3, 4, and 7
and sign the form to validate it. Your exemption
for 2010 expires February 16, 2011. See
Pub. 505, Tax Withholding and Estimated Tax.
Note. You cannot claim exemption from
withholding if (a) your income exceeds $350
and includes more than $300 of unearned
income (for example, interest and dividends)
and (b) another person can claim you as a
dependent on his or her tax return.

Basic instructions. If you are not exempt,
complete the Personal Allowances Worksheet
below. The worksheets on page 2 further adjust
your withholding based on i

Complete all worksheets that apply. However, you
may claim fewer (or zero) allowances. For regular
wages, withholding must be based on allowances
you claimed and may not be a flat amount or
percentage of wages.

Head of household. Generally, you may claim
head of household filing status on your tax
return only if you are unmarried and pay more
than 50% of the costs of keeping up a home
for yourself and your dependent(s) or other
qualifying individuals. See Pub. 501,
Exemptions, Standard Deduction, and Filing
Information, for information.

Tax credits. You can take projected tax
credits into account in figuring your allowable
number of withholding allowances. Credits for
child or dependent care expenses and the
child tax credit may be claimed using the
Personal Allowances Worksheet below. See
Pub. 919, How Do | Adjust My Tax
Withholding, for information on converting
your other credits into withholding allowances.

deductions, certain credits, adjustments to
income, or two-earners/multiple jobs situations.

i If you have a large amount
of nonwage income, such as interest or
dividends, consider making estimated tax

payments using Form 1040-ES, Estimated Tax
for Individuals. Otherwise, you may owe
additional tax. If you have pension or annuity
income, see Pub. 919 to find out if you should
adjust your withholding on Form W-4 or W-4P.

Two earners or multiple jobs. If you have a
working spouse or more than one job, figure
the total number of allowances you are entitled
to claim on all jobs using worksheets from only
one Form W-4. Your withholding usually will
be most accurate when all allowances are
claimed on the Form W-4 for the highest
paying job and zero allowances are claimed on
the others. See Pub. 919 for details.

Nonresident alien. If you are a nonresident
alien, see Notice 1392, Supplemental Form
W-4 Instructions for Nonresident Aliens, before
completing this form.

Check your withholding. After your Form W-4
takes effect, use Pub. 919 to see how the
amount you are having withheld compares to
your projected total tax for 2010. See Pub.
919, especially if your earnings exceed
$130,000 (Single) or $180,000 (Married).

Personal Allowances Worksheet (Keep for your records.)

A Enter “1” for yourself if no one else can claim you as a dependent .
@ You are single and have only one job; or

B Enter “1” if:

@ You are married, have only one job, and your spouse does not work; or

-H

® Your wages from a second job or your spouse’s wages (or the total of both) are $1,500 or less.

C Enter “1” for your spouse. But, you may choose to enter “-0-” if you are married and have either a working spouse or
more than one job. (Entering “-0-" may help you avoid having too little tax withheld.) .

D Enter number of dependents (other than your spouse or yourself) you will claim on your tax return
E Enter “1” if you will file as head of household on your tax return (see conditions under Head of household above)
F Enter “1” if you have at least $1,800 of child or dependent care expenses for which you plan to claim a credit

mTmoOO

1]

(Note. Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.)
G Child Tax Credit (including additional child tax credit). See Pub. 972, Child Tax Credit, for more information.
© If your total income will be less than $61,000 ($30,000 if married), enter “2” for each eligible child; then less “1” if you have three or more eligible children.

© If your total income will be between $61,000 and $84,000 ($90,000 and $119,000 if married), enter “1” for each eligible
child plus “1” additional if you have six or more eligible children.

H Add lines A through G and enter total here. (Note. This may be different from the number of exemptions you claim on your tax return.) » H

For accuracy, [ @ If you plan to i

or claim adijt

complete all
worksheets
that apply.

and Adjustments Worksheet on page 2.
@ Ifyou have more than one job or are married and you and your spouse both work and the combined earnings from all jobs exceed
$18,000 ($32,000 if married), see the Two-Earners/Multiple Jobs Worksheet on page 2 to avoid having too little tax withheld.

o

to income and want to reduce your withholding, see the Deductions

@ |f neither of the above situations applies, stop here and enter the number from line H on line 5 of Form W-4 below.

Cut here and give Form W-4 to your employer. Keep the top part for your records.

Employee’s Withholding Allowance Certificate

P> Whether you are entitled to claim a certain number of

OMB No. 1545-0074

2010

is
lubiocuormwhyﬂwlas.Yowomplwumlyberoqulmdbundacopyn'ﬂll-lonntnmlﬂs

1 Type or print your first name and middle initial.

Avgela

Last name

Swmith

b-z Your social security number

34 S¢ 7890

Home’address (number and street or rural route)

\s
City or town, state, and ZIP

Batesville, Me.

12345

3 B single (] Married [] Married, but withhold at higher Single rate.

Note. If married, but legally separated, or spouse is a nonresident alien, check the “Single" box.

4 it your last name differs from that shown on your social security card,
check here. You must call 1-800-772-1213 for a replacement card. P D

5 Total number of allowances you are claiming (from line H above or from the applicable worksheet on page 2)

6 Additional amount, if any, you want withheld from each paycheck

7 lclaim exemption from withholding for 2010, and | certify that | meet both of the 1ollowmg oondmons for exemptlon
@ Last year | had a right to a refund of all federal income tax withheld because | had no tax liability and
@ This year | expect a refund of all federal income tax withheld because | expect to have no tax liabili

If you meet both conditions, write “Exempt” here .

Under penalties of perjury, | declare that | have examined this certificate and to tha best o' my knowiodge and belief, it is true, correct, and complete.

Employee’s signature
(Form is not valid unless you sign it.) »

Angela Sruth

vae  Zoday s date)

8 Employer's name and address (Employer: Compmg lines 8 and 10 only if sending to the IRS.)

9 Office code (optional)

10  Employer identification number (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 2.

Cat. No. 10220Q

Form W=-4 (2010)
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Handout 2.2: Assessment—Answer Key (continued)

Based on Angela’s pay stub below, answer the questions on the next page.

Allowances

This Period YTD
| RegularPay $412500 004
Vacatmn $0 00 $0.00

Social Securrty Tax (FICA)
Tax (FICA)
Th!s qulod
T L

i
Total Deductions $1 25 1. 93

Nt BRI

Total
; —
AR
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Handout 2.2: Assessment—Answer Key (continued)

1. What was Angela’s gross pay for this pay period? $4,125.00

2. What is Angela’s net pay for this pay period? Define “net pay.”
$2,873.07
Net pay is the “net” or remainder after all deductions and taxes are subtracted
from gross pay.

3. What are taxes? Taxes are government fees on business and individual income,
activities, products or property.

4. For what do governments use tax revenues? Governments use tax dollars to
operate and to provide goods and services for the public.

5. How much did Angela pay in FICA for the year? $637.12 ($511.50 + $119.62)

6. What is FICA, and how is the money that is collected used? FICA stands for Fed-
eral Insurance Contributions Act. The money collected is used for Social Security
payments to workers who are retired, to the disabled and to the minor children
of deceased workers. Medicare provides medical insurance for those who are
retired and 65 or older or disabled.

7. How much did Angela pay in federal income tax this pay period? $598.87
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SECTIONS 1' 1, 1'2 Hourly Pay and Overtime Pay

Some jobs pay a fixed amount of money for each hour you work. The hourly rate is the amount of money you
earn per hour. Straight-time pay is the total amount of money you earn for a pay period at the hourly rate.
The overtime rate may be 1'% times your regular hourly rate.

Straight-Time Pay = Hourly Rate x Hours Worked
Overtime Pay = Overtime Rate x Overtime Hours Worked

Total Pay = Straight-Time Pay + Overtime Pay

1. Pilar Perez is a truck driver. She earns $17.65 per hour. She worked 40 hours
last week. What was her straight-time pay?

2. Helen Kulman is a secretary. She earns $10.65 per hour. She worked 38 hours
last week. What is her straight-time pay?

3. What is the straight-time pay for each of the following for a o —E—

40-hour week? Has opening for locker room
attendant (men’s) to $6.90 per hr.,
bus server to $6.80 per hr., servers

a. locker room attendant b. server to $7.73 per hr., Pantry help to

$6.30 per hr. Send resume to P.O.
Box 1073, Toledo, OH

c. pantry help d. bus server

4. Asan electronics technician, Ellen Bero earns $14.92 per hour. She earns double
time for work on Sundays. Last week she worked 38 regular hours plus 5 hours
on Sunday. What was her total pay for this week?

5. Eli Katcher is hired as a landscaper. He works 774 hours each day, LANDSCAPING/WILL TRAIN
Monday through Friday. What would his total pay be for the week e

if he is pald at the: Free resume 865-9786 small fee

a. bottom of the pay scale?

b. top of the pay scale?

6. Georgia Kassem installs fencing. She is paid $7.50 per hour for an 8-hour day
and time and a half for overtime for any work over 8 hours per day. What is her
pay for a week when she worked, 7, 12,9, 10, and 10 hours? $393.75

7. Malik Boykin is paid $8.20 per hour and time and a half for any work over
40 hours per week. Find his total hours and gross pay for each week.

M T w Th F S
Week of 3/10 55 6 9 12 7
Week of 3/17 8 8.5 9 13 4.5 4

8. You are a computer technician for Data Control. You earn a regular hourly
rate of $15.40. You earn time and a half for overtime work on Saturdays and
double time on Sundays. This week you worked 38 hours from Monday
through Friday, 8 hours on Saturday, and 5 hours on Sunday. What is your
total pay for the week?
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