The change from instructionist education to a constructivist approach, in which the individual is active, and content is contextualised and based on problem-solving, results in a complete redefinition of the functions of teachers and trainers, both in companies and in training establishments and schools. The didactic situation is less easily foreseeable and incorporates practical dimensions to a greater extent, or indeed wholly. Previously the teacher/trainer taught, demonstrated, explained. Now, in the new forms of learning, his roles are to advice and structure the processes.
………CEDEFOP (p. 11)

The labour market is exhibiting contradictory demands: employers are seeking individuals who will be both highly adaptable (i.e. generalists) and immediately operational (i.e. specialists).

………CEDEFOP (p. 12)
Definitions of skill/competence

Skill: the relevant knowledge and experience needed to perform a specific task or job and/or the product of education, training and experience which, together with relevant know-how, is characteristic of technical knowledge.

Competence: the proven and individual capacity to use know-how, skills, qualifications or knowledge in order to meet both familiar and evolving occupational situations and requirements.

Generic skills: the skills that support lifelong learning, including not only literacy and numeracy (i.e. basic skills), but also communication skills, problem-solving skills, team-working skills, decision-making skills, creative thinking, computer skills and continuous learning skills.

Transferable competences: the competences individuals have which are also relevant to jobs and occupations other than the ones they currently have or have recently had.

Key/core competences: the sets of skills which are complementary to basic and generic skills and which enable individuals 
· to acquire new qualifications more easily;

· to adapt to changing technological or organisational contexts; and/or

· to achieve mobility on the labour market, including by means of career development.
Sources: Bjørnåvold J., Tissot P., 2000. Glossary on identification, assessment and validation of qualifications and

competences; transparency and transferability of qualifications.
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