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Rationale/Statement of Purpose

This year long professional development series is intended to address the issue of assisting Riley Elementary school personnel in making data-driven decisions for school improvement utilizing the wide array of available data. As accountability measures and state mandates continue to grow, there is no shortage in the amount of data that teacher’s have available at their fingertips. However, knowing what to do with this data can often be overwhelming for even the most veteran teacher.  “This new level of applied data use requires district and school administrators, teacher leaders, and classroom teachers to be data literate, that is, able to use multiple types of assessment and other data to inform decisions that lead to higher student achievement” (Ronka, et. al., 2008/2009). 


Since the passage of NCLB in 2002, school districts across the nation have experienced increased accountability in several areas; these have been addressed through academic content standards, adequate yearly progress measures, increased focus on minority groups, school choice options, and funding changes. No public school is immune to these measures, which are reported through the districts’ local state report card. Teachers need to have a clear understanding of these requirements, the data gathered, and the implications this information has for their students and school district. 
Throughout these professional development sessions, teachers will gain skills and knowledge to assist them in making data-based decisions. Prior to delving into this data focused professional development, teachers need to have a general understanding of the following information: Student performance on the OAAs and OGTs plays a very large role on how a school district scores on the Local Report Card. Adequate Yearly Progress (AYP) is a federally required measure. Every school and district must meet AYP goals that are set for Reading and Mathematics Proficiency and Participation, Attendance Rate, and Graduation Rate. These goals are applied to ten student groups: All Students; Economically Disadvantaged Students; Asian/Pacific Islander Students; Black, non-Hispanic Students; American Indian/Alaskan Native Students; Hispanic Students; Multi-Racial Students; White, non-Hispanic Students; Students with Disabilities (IEP); and Students with Limited English Proficiency (LEP). If any one of these groups does not meet AYP in Reading or Mathematics Proficiency, or in Participation, Attendance Rate, or Graduation Rate, then the school or district does not meet AYP. AYP also can affect the state designation that a school or district receives in one of two ways. Not meeting AYP for consecutive years will have both federal and state consequences. Federal consequences could include a school or district being identified for improvement. State consequences could include a reduction in the state’s rating designation. Riley Elementary is currently designated as Continuous Improvement and is in School Improvement—Delay Status. The building (and district) are required to comply with many mandates from the Ohio Department of Education due to these designations and the only way for us to move beyond these mandates is to meet the accountability measures as outlined by the Ohio Department of Education and our federal government. 


These professional development sessions will be focused on five key areas where we will be using data to assist in making decisions: Curriculum, Instruction, Assessment, Prevention/Intervention Services, and Accountability Measures. School improvement efforts will be focused on student achievement as measured by the Ohio Achievement Assessments through implementation of “an organized, multifaceted, systematic plan” (Ball, 2009/2010).   
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Measurable Unit Outcomes
Unit Intended Learning Outcomes

· Staff will recognize the cyclical relationship between curriculum, instruction, and assessment. (Knowledge)

· Staff will define curriculum, including what it is and how it is determined. (Knowledge)

· Staff will identify and define the various ways in which students are expected to learn, including what this looks like in their classrooms. (Knowledge/Comprehension)

· Staff will define assessment, including the purpose behind it, the various types (formative and summative), and illustrate how assessment is carried out in their classrooms. (Knowledge/Comprehension)

· Staff will recognize that there are numerous state and federal accountability measures requiring us to begin to more closely examine our student data. (Knowledge)

· Staff will recognize the difference between academic prevention and academic intervention, including its relationship with curriculum, instruction, and assessment. (Knowledge)

· Staff will demonstrate a clear understanding of the prevention/intervention programs and services available to students including Project SUCCESS, Before/After School Intervention, Summer School, and Title I Services. (Application)

· Staff will evaluate themselves and their professional knowledge in the areas of curriculum, instruction, assessment, and current accountability measures. (Evaluation)

Subunit Intended Learning Outcomes

Subunit 1: Curriculum

· Staff will demonstrate a clear understanding of state standards and grade level indicators in their subject area. (Comprehension)

· Staff will analyze past OATs in each of their tested subjects; identifying the “power standards” that are tested most often; and identifying grade level/content area strengths and weaknesses. (Analysis/Evaluation)

· Staff will identify district level initiatives currently in place to address curricular needs in the areas of math and reading. (Knowledge)

· Staff will illustrate proficiency implementing district level initiatives in their respective content areas. (Application)

Subunit 2: Instruction

· Staff will illustrate the ability to utilize formula writing as a tool for teaching students to answer short answer/extended response questions in all areas of the curriculum. (Application/Synthesis)

· Staff will self-evaluate instructional practices and needs. (Evaluation)

· Staff will reproduce the lesson strategies gained during their small group work with learning teams. (Knowledge/Application)

· Staff will describe what good instruction looks like in a fourth or fifth grade classroom. (Knowledge)

Subunit 3: Assessment

· Staff will analyze the results of two practice OAAs (Reading and Math), utilizing this information to guide instruction and intervention. (Analysis/Application)

· A committee of fourth and fifth grade staff will create curriculum maps and semester/year end exams in science. (Synthesis)

· Staff will identify and understand the application of a minimum of the three most important SAM (Scholastic Achievement Manager) data reports (Student Diagnostic Report, SRI Growth, and Student Progress Report). (Comprehension/Application)

·  Staff will implement the use of “I Can” Statements with their students, including providing students the opportunity to self-assess, review important content vocabulary, and ask clarifying questions. (Application)

Subunit 4: Prevention/Intervention

· Staff will collaboratively generate an effort rubric that will be used to monitor student’s effort during testing. (Synthesis)

· Staff will analyze data to identify targeted students and refer them to the appropriate prevention or intervention services. (Analysis)

· Staff will be able to summarize the new Board Retention and Summer School Policy, including its implications on our students, who will be affected, and when this policy will go into effect. (Knowledge/Comprehension)

· Staff will analyze the effectiveness of each of the prevention/intervention programs based on effectiveness, accessibility, ease of transition, and student results. 

Subunit 5: Accountability Measures

· Staff will demonstrate an understanding of the relationship between the Fostoria Community School District’s OIP and Riley Elementary School’s BIP. (Application)

· Staff will summarize each of the four goals listed in the BIP, including what each encompasses, the strategies involved, and the people responsible. (Synthesis)

· Staff will define important accountability terminology including: adequate yearly progress (AYP), the various designations, performance index (PI), value-added measure, safe harbor, and subgroups. (Knowledge)

· Staff will examine and become familiar with the previous year’s building report card, noting Riley’s adequate yearly progress, designation, performance index, and value-added measure. (Analysis)

· Staff will master computing safe harbor goals for the building as well as for their individual classrooms.(Synthesis)

· Staff will compile subgroups lists of their classes in order to identify high effect students listed in multiple subgroup categories. (Synthesis)

· Staff will understand how performance index is calculated. (Knowledge)

· Staff will gain a general understanding of value-added, including how it affects AYP and that it is an indicator of the individual growth students are making. (Comprehension)

· Staff will set OAA performance goals for every student based on the previous years’ OAT test score. (Application)
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Pre-Assessment
Pre-Assessment Survey: 
“What Do You Know About Data Driven Decision Making?”
Please rate your comfort level in the knowledge you possess regarding each statement. Please use the following scale:

1 Mastered, 2 Proficient, 3 Emerging, 4 Limited, 5 No Knowledge

____ 1. I fully understand the state standards and grade level indicators for 
my grade level/subject area.
____ 2. I am comfortable in my ability to do an item analysis of previous 
assessments to identify strengths and weaknesses in my curriculum 
and instruction.

____ 3. I can analyze all available data utilizing SAM.
____ 4. I can clearly explain to the community what the results on our Local 
Building Report Card mean.

____ 5. I feel confident that my instruction and assessment are data driven.
____ 6. I feel confident that my students are well prepared for the OAAs.

____ 7. I can gather data to compute Safe Harbor goals for my classroom 

for each subgroup.

____ 8. I am comfortable using the SUCCESS site to create practice tests for 
my students.
Please circle True (T) or (F) regarding each statement. 

T
F
1. I am confident in my ability to implement Read 180/System 


44 as a reading intervention program in my classroom.

T
F
2. I am confident in my ability to implement Everyday 



Mathematics in my classroom.

T
F
3. I am confident in my ability to implement Formula Writing in 


my classroom.

T
F
4. I currently use “I Can Statements” in my classroom.
T
F
5. I regularly self-evaluate my instructional practices.

T
F
6. I am confident that my students have been placed in the 


appropriate intervention/prevention programs based on data.

T
F
7. I am adhering to the curriculum maps constructed by my 


colleagues. 
T
F
8. I have sat with each of my students to set a goal for them for 


their OAAs.

Please answer the following questions.

1. Define: 


Curriculum-


Instruction-


Assessment-

2. Describe what good instruction looks like in a 4th or 5th grade classroom.

3. If last year’s fourth graders scored 70% passage in reading and 68.5% in math, what are the Safe Harbor goals for this year?

4. Explain how you would determine a good goal to set for a fifth grade student who scored 425 on the fourth grade reading test and 440 on the fourth grade math test. 
5. What are the weakest areas in your curriculum/instruction based on the previous year’s test results? How are you addressing these areas?
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Lesson Plans: Subunit 5 Accountability Measures
	Lesson:
	Introduction to the Ohio Improvement Process

	Timeframe:
	The following lesson will be a 30 minute lesson to serve as an introduction to the following lessons which will focus on each specific BIP goal. These will serve as the morning sessions during a full day professional development day. 

	Unit Outcome(s):
	· Staff will demonstrate an understanding of the relationship between the Fostoria Community School District’s OIP and Riley Elementary School’s BIP. (Application)

· Staff will summarize each of the four goals listed in the BIP, including what each encompasses, the strategies involved, and the people responsible. (Synthesis)

	Lesson Objective:
	· Staff will gain a clearer understanding of the Ohio Improvement Process and its roles in establishing Riley’s Building Improvement Plan. 
· Staff will be able to identify Riley’s four goals and their role in successfully meeting each goal. 

	Essential Question (s):
	· What is the Ohio Improvement Process and how does it affect me as a teacher at Riley?

· What are the four goals stated in the BIP?

	Materials:
	Current District OIP and Riley BIP (linked from Curriculum Map due to size), example of the Decision Framework used in writing these documents (hard copies & electronic), “What Do I Know About the OIP and BIP” survey

	Procedure:
	Introductory Activity 

(10 minutes):
	Developmental Activity

 (15 minutes):
	Concluding Activity 

(5 minutes):

	
	Ask staff to complete the “What Do I Know About the OIP and BIP” survey independently. After completion, ask staff to share orally with the group how they think they did? Have them explain their rationale behind the level of knowledge they possess. Share with the staff the two essential questions they should be able to answer following this session. 
	Discuss the OIP process and the steps Fostoria Community Schools have taken thus far. Pass out the current District OIP. Review the four goals of the OIP and explain that these goals are district-wide and have informed the action steps and strategies for each building level plan. Pass out Riley’s BIP, give staff time to review this document themselves. 
	As a group discuss the BIP asking questions such as: Who can tell me what Goal 1 (2,3,4) is? In your own words what does this mean? What do you see as your roll in attaining this goal? Do you think these goals are attainable? Use the introductory survey as a basis for questions. Have staff informally assess their general knowledge.
Note: This discussion will also serve as an introductory activity to the subsequent lesson.


“What Do I Know About the OIP and BIP?” Pre-Assessment
Please answer the following questions.

1. What does OIP stand for?

2. What is the OIP?

3. What does BIP stand for?

4. What is the BIP?

5. Who wrote our BIP?

6. What are the district’s OIP goals?
7. What is your role in meeting these goals?

	Lesson:
	Building Improvement Plan: Goal 4

	Timeframe:
	The following lesson will be a 45 minute lesson to as part of a related series of lessons. These lessons will serve as the morning sessions during a full day professional development day. 

	Unit Outcome(s):
	· Staff will demonstrate an understanding of the relationship between the Fostoria Community School District’s OIP and Riley Elementary School’s BIP. (Application)

· Staff will summarize each of the four goals listed in the BIP, including what each encompasses, the strategies involved, and the people responsible. (Synthesis)

	Lesson Objective:
	Staff will be able to identify Riley’s fourth goal and their role in successfully meeting each goal. 
Goal 4: Fostoria City Schools will decrease discipline occurrences, as reported in SWIS, by 10% each year to create a learning environment that is safe, drug free, and conducive to learning for all students

Strategy 4a: To develop and implement a district-wide system of Positive Behavior Support (PBS)



	Essential Question (s):
	· What goal 4 as stated in the BIP?
· What strategies are we going to use to ensure successful completion of this goal?

· What is my role in attaining Goal 4?

	Materials:
	Current District OIP and Riley BIP (hard copies & electronic), PBS information, SWIS reports, PBS Small Group Activity Worksheet

	Procedure:
	Introductory Activity 

(5 minutes):
	Developmental Activity

 (30 minutes):
	Concluding Activity 

(10 minutes):

	
	The concluding activity from the previous lesson will provide a transition into this discussion. (Discuss Goal 4 last… as it will lead into this lesson). 
	Put Goal 4 and Strategy 4A on the Smart Board. Review the current progress of PBS implementation (as this is year 1). Discuss majors versus minors and the reporting procedures of SWIS. Using the Smart Board, walk staff through the SWIS website to ensure a clear understanding of the data they will be analyzing. Ask staff to break themselves into small groups of 4 or 5. In small groups, ask staff to complete the PBS Small Group Activity Worksheet. Encourage them to use information from the whole group discussion, their daily observations, as well as the information provided through the SWIS reports. 
	After working in small groups, come back together as a whole group. Ask each group to share out with the rest of the staff. Have a staff member ask as a recorder, compiling this information into one table on the Smart Board. Discuss common concerns/ what stands out. What suggestions are there for improvement/incentives. Decide as a group what will be implements in regards to changes that need to be made. Pass this information along to the PBS committee. 


SWIS Data: Riley Elementary

All Referrals & Minors
08/01/2009-04/01/2010 

	Problem Behavior
	Frequency

	
	

	Lying/ Cheating
	2

	Disruption
	3

	Use/ Possession of weapons
	4

	Minor - Property misuse
	5

	Abusive language/ inappropriate language/ profanity
	10

	Minor - Other
	11

	Defiance/ Disrespect/ Insubordination/ Non-compliance
	13

	Harassment/ Bullying
	13

	Minor - Disruption
	13

	Minor - Inappropriate language
	15

	Other behavior
	18

	Minor - Physical contact/ Physical aggression
	24

	Fighting/ Physical aggression
	43

	Minor - Defiance/ Disrespect/ Non-compliance
	53

	Totals
	228


	Location
	Frequency

	Special Event/ Assembly/ Field trip
	1

	Unknown Location
	1

	Music Room
	1

	Gym
	2

	Library
	2

	Office
	2

	Off-Campus
	3

	Other Location
	4

	Bathroom/ Restroom
	6

	Bus Loading Zone
	7

	Hall/ Breeze way
	12

	Cafeteria
	18

	Playground
	40

	Bus
	54

	Classroom
	75

	Totals
	228


	Time
	Freq
	   
	Time
	Freq
	   
	Time
	Freq

	7:00: AM
	0
	
	10:30 AM
	6
	
	2:00: PM
	7

	7:15: AM
	0
	
	10:45 AM
	1
	
	2:15: PM
	1

	7:30: AM
	0
	
	11:00 AM
	3
	
	2:30: PM
	7

	7:45: AM
	0
	
	11:15 AM
	10
	
	2:45: PM
	1

	8:00: AM
	1
	
	11:30 AM
	7
	
	3:00: PM
	2

	8:15: AM
	3
	
	11:45 AM
	4
	
	3:15: PM
	4

	8:30: AM
	12
	
	12:00 PM
	15
	
	3:30: PM
	17

	8:45: AM
	15
	
	12:15 PM
	4
	
	3:45: PM
	9

	9:00: AM
	16
	
	12:30 PM
	11
	
	4:00: PM
	8

	9:15: AM
	4
	
	12:45 PM
	5
	
	4:15: PM
	1

	9:30: AM
	4
	
	1:00: PM
	7
	
	4:30: PM
	0

	9:45: AM
	2
	
	1:15: PM
	6
	
	4:45: PM
	0

	10:00 AM
	9
	
	1:30: PM
	8
	
	5:00: PM
	16

	10:15 AM
	1
	
	1:45: PM
	1
	
	Totals
	228


PBS Small Group Activity Worksheet

In your small group, please use information per our discussion, our daily observations, and the provided SWIS reports to complete the following table. 

	Behavior Concerns
	Suggestions for Improving Behavior
	Incentives for Positive Behavior

	
	
	

	Lesson:
	Building Improvement Plan: Goal 3

	Timeframe:
	The following lesson will be a 45 minute lesson to as part of a related series of lessons. These lessons will serve as the morning sessions during a full day professional development day. 

	Unit Outcome(s):
	· Staff will demonstrate an understanding of the relationship between the Fostoria Community School District’s OIP and Riley Elementary School’s BIP. (Application)

· Staff will summarize each of the four goals listed in the BIP, including what each encompasses, the strategies involved, and the people responsible. (Synthesis)

	Lesson Objective:
	Staff will be able to identify Riley’s third goal and their role in successfully meeting each goal. 
Goal 3: Fostoria will reach a graduation rate of at least 90% by 2013-2014 local report card

Strategy 3a: Increase engagement and involvement of all stakeholders in students’ education



	Essential Question (s):
	· What is Goal 3 as stated in the BIP?
· What strategies are we going to use to ensure successful completion of this goal?

· What is my role in attaining Goal 3?

	Materials:
	Current District OIP and Riley BIP (hard copies & electronic), Engagement Strategies Handout

	Procedure:
	Introductory Activity 

(10 minutes):
	Developmental Activity

 (15 minutes):
	Concluding Activity 

(5 minutes):

	
	Ask staff to briefly review the following information from their data notebooks from the previous year: Overall school attendance, Parent/Teacher Conference Participation, Parent Event Attendance Data, Project SUCCESS data, Progress Book Login Data. Discuss: What do you notice? Why do you think these numbers are low/high? How does this data make you feel? Are you doing anything this year to elicit different results? 
	Following the introductory discussion, review Goal 3 and Strategy 3A. Explain that although we are an elementary, what we do now affects graduation results—this is not just a high school issue. Review the current progress as far as programs supporting stakeholder engagement (Progress Book Parent Access, Literacy & Math Nights, Riley Café, Conferences, etc).
Ask staff to break into small groups different from those they just worked in and complete the Engagement Strategies Handout. Encourage staff to be specific when addressing issues or ideas.
	After working in small groups, come back together as a whole group. Ask each group to share out with the rest of the staff. Have a staff member ask as a recorder, compiling this information into one table on the Smart Board. Discuss common barriers and reasons. What suggestions are there for improving engagement? Pass this information along to the Parent/Community Engagement Committee.


Engagement Strategies

Small Group Handout

Working in your small group, compile your ideas regarding barriers to stakeholder engagement and activities to promote engagement. 

	Barriers to Engagement: 

Who? What? Why? 
	Promoting Engagement:

Who? What? How? 

	
	


	Lesson:
	Building Improvement Plan: Goals 1 and 2

	Timeframe:
	The following lesson will be a 45 minute lesson to as part of a related series of lessons. These lessons will serve as the morning sessions during a full day professional development day. 

	Unit Outcome(s):
	· Staff will demonstrate an understanding of the relationship between the Fostoria Community School District’s OIP and Riley Elementary School’s BIP. (Application)

· Staff will summarize each of the four goals listed in the BIP, including what each encompasses, the strategies involved, and the people responsible. (Synthesis)

· Staff will define important accountability terminology including: adequate yearly progress (AYP), the various designations, performance index (PI), value-added measure, safe harbor, and subgroups. (Knowledge)

· Staff will examine and become familiar with the previous year’s building report card, noting Riley’s adequate yearly progress, designation, performance index, and value-added measure. (Analysis)

	Lesson Objective:
	Staff will be able to identify Riley’s first and second goal and their role in successfully meeting each goal. 
Goal 1: Fostoria city schools will decrease the percentage of non proficient students in reading in each subgroup by 10% each year
Goal 2: Fostoria city schools will decrease the percentage of non proficient students in math in each 
subgroup by 10% each year.
Staff will be able to understand and apply accountability terminology while analyzing a Local State Report Card. 

	Essential Question (s):
	· What are Goal 1 and 2 as stated in the BIP?
· What strategies are we going to use to ensure successful completion of these goals?

· What is my role in attaining Goals 1 and 2?

· What are our options for meeting Adequate Yearly Progress? 

· Which is most attainable based on our current data?

	Materials:
	Current District OIP and Riley BIP (hard copies & electronic), 2008-2009 District and Building Local Report Card, Accountability Terms & Working with the Report Card Worksheet

	Procedure:
	Introductory Activity 

(15 minutes):
	Developmental Activity

 (20 minutes):
	Concluding Activity 

(10 minutes):

	
	Pass out the Accountability Terms & Working with the Report Card Worksheet. Ask staff to complete the Accountability portion of the worksheet independently. Discuss these terms as a group, be sure that everyone has clear definitions prior to moving ahead in the lesson.
	Following the discussion of the terminology, review Goal 1 and 2. Ask staff member to see if they can answer any of the questions from the second half of their worksheet without the report card in front of them. Do not discuss answers at this point. Pass out the 2008-2009 Report Card. Ask staff to work independently on the Analyzing Report Card Data questions. Encourage them to become familiar with and look at the report card in detail, as this will help them understand the rationale behind subsequent activities. 
	After working indpendently, come back together as a whole group. Using the Smart Board to project the Report Card, walk through answers together as a group- point out where these answers were retrieved from for those who have questions. Stress the importance of being familiar with how to read and interpret the report card data. Have staff put each handout into their data notebooks as this will conclude the morning session of the professional development. 


Accountability Terms

Define the following terms that will be helpful in understanding Riley’s Building Report Card?

1. Adequate Yearly Progress (AYP):

2. Performance Index Score (PI):

3. Value-Added Measure:

4. Subgroups:

5. Safe Harbor:

6. What are the 6 designations you can receive on the State Report Card? 

Analyzing Report Card Data

Use Riley Elementary’s 2008-2009 Building Report Card to answer the following questions.

1.  What was our designation? 

2.  What indicators did the building meet?

3.  What was our PI Score?

4.  What was our overall Value-Added Measure?

5. What grade level/subject area failed to meet or exceed the Value-Added Measure?

6. How many subgroups were used to figure our AYP Determination?

7. Name these subgroups.

8. What percentage of our students are economically disadvantaged?

Accountability Terms

Answer Key

Define the following terms that will be helpful in understanding Riley’s Building Report Card?

1. Adequate Yearly Progress (AYP): Federal mandate. Makes sure we do an equitable job for all kids (subgroups). Looks at if you made enough gain this year with all students. Can meet AYP through various avenues.
2. Performance Index Score (PI): A weighted calculation based on where each child performance.
3. Value-Added Measure: Looks at each individual child and calculates growth measures. Have they made at least one year’s growth? Takes individual ability into consideration.
4. Subgroups: Each student subgroup is evaluated separately for the reading and mathematics tests. The ten student subgroups that are evaluated for AYP are All Students, Economically Disadvantaged Students, Asian/Pacific Islander Students, Black, non- Hispanic Students, American Indian/Alaskan Native Students, Hispanic Students, Multi-Racial Students, White Students, Students with Disabilities (IEP), and Students with Limited English Proficiency (LEP).
5. Safe Harbor: A way to get out of school improvement status, looks decreasing the failure rate in reading and math by 10%. Must meet Safe Harbor for Subgroups. Example: Passage of 65% + 10% decrease in failure rate (35 x .10= 3.5) = Safe Harbor Goal of 68.5%.  
6. What are the 6 designations you can receive on the State Report Card? Academic Emergency, Academic Watch, Continuous Improvement, Effective, Excellent, Excellent With Distinction
Analyzing Report Card Data

Answer Key

Use Riley Elementary’s 2008-2009 Building Report Card to answer the following questions.

1.  What was our designation? Continuous Improvement
2.  What indicators did the building meet? Attendance Rate, 4th Math, 4th Writing
3.  What was our PI Score? 83.0
4.  What was our overall Value-Added Measure? +=Above
5. What grade level/subject area failed to meet or exceed the Value-Added Measure? 5th grade reading
6. How many subgroups were used to figure our AYP Determination? 5
7. Name these subgroups. All Students, Economically Disadvantaged, Multi-Racial, White-Non Hispanic, Students with Disabilities
8.What percentage of our students are economically disadvantaged? 71.7%
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Post-Assessment

The Post-Assessment Survey will be the same survey that was used as a Pre-Assessment to this unit. Due to the fact that this unit will span the length of a school year at minimum, there is no concern with using the same assessment tool. The data notebooks that are compiled as an on-going component of this unit will also serve as a Post Assessment. 
Post-Assessment Survey:
“What Do You Know NOW About Data Driven Decision Making?”

Please rate your comfort level in the knowledge you possess regarding each statement. Please use the following scale:

1 Mastered, 2 Proficient, 3 Emerging, 4 Limited, 5 No Knowledge

____ 1. I fully understand the state standards and grade level indicators for 
my grade level/subject area.

____ 2. I am comfortable in my ability to do an item analysis of previous 
assessments to identify strengths and weaknesses in my curriculum 
and instruction.

____ 3. I can analyze all available data utilizing SAM.

____ 4. I can clearly explain to the community what the results on our Local 
Building Report Card mean.

____ 5. I feel confident that my instruction and assessment are data driven.

____ 6. I feel confident that my students are well prepared for the OAAs.

____ 7. I can gather data to compute Safe Harbor goals for my classroom 

for each subgroup.

____ 8. I am comfortable using the SUCCESS site to create practice tests for 
my students.
Please circle True (T) or (F) regarding each statement. 

T
F
1. I am confident in my ability to implement Read 180/System 


44 as a reading intervention program in my classroom.

T
F
2. I am confident in my ability to implement Everyday 



Mathematics in my classroom.

T
F
3. I am confident in my ability to implement Formula Writing in 


my classroom.

T
F
4. I currently use “I Can Statements” in my classroom.

T
F
5. I regularly self-evaluate my instructional practices.

T
F
6. I am confident that my students have been placed in the 


appropriate intervention/prevention programs based on data.

T
F
7. I am adhering to the curriculum maps constructed by my 


colleagues. 

T
F
8. I have sat with each of my students to set a goal for them for 


their OAAs.

Please answer the following questions.

1. Define: 


Curriculum-


Instruction-


Assessment-

2. Describe what good instruction looks like in a 4th or 5th grade classroom.

3. If last year’s fourth graders scored 70% passage in reading and 68.5% in math, what are the Safe Harbor goals for this year?

4. Explain how you would determine a good goal to set for a fifth grade student who scored 425 on the fourth grade reading test and 440 on the fourth grade math test. 

5. What are the weakest areas in your curriculum/instruction based on the previous year’s test results? How are you addressing these areas?
